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Introduction

The Multicultural Youth Advocacy Network Australia (MYAN) is pleased to present a
submission into the Joint Standing Committee on Migration’s Inquiry into the value of skilled
migration to Australia. This submission provides a national perspective, drawing on MYAN'’s
breadth of experience working with young people aged 12-25 from refugee and migrant
backgrounds, their communities, and youth and multicultural sectors across Australia.

Australia is a country built on migration. Skilled migration has long been a cornerstone of
Australia’s economic and social development, contributing significantly to the nation’s
prosperity and multicultural identity.

In 2024-25, young people aged 12-24 made up 24% of the number of people arriving to
Australia via the Skilled Migration Program.? Skilled migration is not just about filling labour
gaps; skilled migration also intersects with critical youth issues: workforce development,
discrimination, belonging, access to services, and economic opportunity. The Federal
Government has acknowledged that the skilled visa process needs reform, as evidenced in
the 2023 Migration Strategy, and MYAN acknowledges that positive changes have followed,
such as a more targeted system for critical skills, the introduction of the Skills in Demand (SID)
visa, expanded occupation lists, and improved pathways to permanent residency for
temporary skilled workers. Yet further action is necessary.

MYAN'’s submission is informed by and highlights the experiences, unique perspectives, and
aspirations of young migrants living in Australia, and emphasises the importance of inclusive
and equitable migration policies that both optimise the experience for skilled migrants and
address existing programming and policy barriers. MYAN has gathered insights from young
migrants and stakeholders via consultations and a survey to outline these barriers including
entry obstacles, integration challenges, and socio-economic impacts, and proposed reforms.
Our aim is to guide policy towards a more effective, equitable, and inclusive migration system
that maximises the contributions of young migrants to Australia's future.

About MYAN Australia

MYAN is Australia’s national peak body representing young people aged 12-25 from refugee
and migrant backgrounds and those who support them. We advocate for policies that
promote equity, inclusion, and empowerment of multicultural youth across Australia.

TMYAN (2025) National Data Snapshot-Youth Settlement Trends 2024-25
https://myan.org.au/documents/national-data-snapshot-youth-settlement-2024-25/
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Since our formal inception in 2007, we have been working in partnership with young people,
government, and civil society to promote the rights and interests of young people from
refugee and migrant backgrounds and ensure these are recognised in policy and practice. We
facilitate national connections between young people, academics, policy makers and practitioners,
provide policy expertise, youth leadership opportunities, and develop capacity building resources.

Acknowledgment

MYAN acknowledges and pays respects to the Traditional Custodians of the land on which we
work, the Wurundjeri Woi Wurrung people. We also acknowledge the Traditional Custodians
of the various lands on which MYAN partners operate across the country, and pay our
respects to all Elders past, and present. We work towards reconciliation with, and self-
determination for the First Peoples of this country.

Section 1 Responses to the Terms of Reference

ToR A) The ongoing economic, social and cultural value of skilled migration to
Australia

Australia is a country shaped by migration, with skilled migrants playing a pivotal role in the
nation’s economic, social, and cultural development. Skilled migration is not just an economic
necessity but a cornerstone of Australia's modern multicultural identity. It fuels productivity,
supports fiscal health, and enriches the cultural fabric, all while addressing vital workforce
needs. Skilled migrants are integral to Australia’s ongoing development and prosperity, and
global connectedness.?

Skilled migration offers numerous advantages to the country. Primarily, it serves as a crucial
catalyst for enhancing productivity and improving living standards, leading to favourable fiscal
results for the government and supplying skilled labour to complement Australia's local
workforce.? The strategic implementation of skilled migration programs is essential in
supplementing the local workforce, ensuring that Australia can meet its current and future
labour market demands. Skilled migrants bring with them essential skills, knowledge, and
expertise that are crucial for driving innovation and fostering economic growth. In the face of
widespread skill shortages across various sectors, skilled migration acts as a powerful policy
tool that not only addresses immediate workforce needs but also supports long-term
economic adaptation and resilience. As noted by the Reserve Bank of Australia, productivity

2 parliament of the Commonwealth of Australia (2021) Final Report of the Inquiry into Australia's Skilled
Migration Program, Joint Standing Committee on Migration, Commonwealth of Australia

3 Parliament of Australia (2024) Joint Standing Committee on Migration. Migration, Pathway to Nation Building.
Canberra: Commonwealth of Australia.
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growth is a central factor in improving living standards, and skilled migrants play a vital role in
enhancing this productivity by enabling firms to adopt new technologies and respond to
emerging commercial opportunities. Importantly, skilled migration also leads to positive fiscal
outcomes, as evidenced by their higher net fiscal contributions compared to Australian born
citizens.* Skilled migrants tend to be younger than the average Australian and are at a life
stage where starting families is more common. They contribute more to government
revenues than they consume through public services and benefits, which is crucial in
offsetting the effects of Australia's ageing population. ®

Beyond their economic contributions, skilled migrants enrich Australian society and culture.
They introduce diverse cultural traditions, languages, and perspectives, reinforcing
multiculturalism—a key component of contemporary Australian identity. This cultural
diversity not only promotes social harmony and understanding but also drives innovation and
global connections, opening new markets for Australian businesses.®

ToR E) Strategies to enhance public awareness and understanding of the role of
skilled migration in Australia

Misinformation and negative portrayals of migrants in Australia fuel public fear, reinforce
harmful stereotypes, and increase social exclusion and reduce public support and confidence
in Australia’s migration program. ‘Countering negative stereotyping and enhancing public
awareness and understanding of skilled migration in Australia requires a multifaceted
approach.

Inclusive political discourse

While Australians generally support migration and multiculturalism,® there is a recurring issue
with how some political leaders often depict migrant workers and migrants more broadly®. To
ensure public confidence in the migration program, it is imperative for politicians to change
the narrative that suggests migrants are “taking” jobs or are only appreciated for performing

4 1bid.

5> Department of Home Affairs, ‘The Administration of the Immigration and Citizenship Programs’, 11th Edition,
May 2023, p. 25

& Parliament of Australia (2024) Joint Standing Committee on Migration. Migration, Pathway to Nation Building.
Canberra: Commonwealth of Australia.

7 Ghezelbash, D., Voon, F., Martin, L., Erdene-Ochir, M., & Wodak, S. (2023) Countering misinformation about
refugees and migrants: An evidence-based framework. Kaldor Centre for International Refugee Law, University of
New South Wales.

8 0'Donnell, J., Guan, Q., & Prentice, T. (2024). Mapping Social Cohesion 2024. Scanlon Foundation Research
Institute. https://scanloninstitute.org.au/mapping-social-cohesion-2024

9 McAdam, J. (2025, September 1). Politicians have scapegoated immigration for decades. It’s time to flip the
script. The Conversation. Retrieved from



MYAN &

multicultural youth
advocacy network (australia)

jobs that citizens are hesitant to take, often under less favourable conditions and for lower
pay.

Transparent and Reputable Data Sharing

Utilise transparent and reputable data sources to inform the public about what skilled
migration is and why it matters and the economic impact of skilled migration, in a way that is
easy to understand and can counteract common misconceptions. This could be done by using
interactive dashboards using ABS, JSA, Treasury, and Centre for Population data. Data should
also be used to campaign against negative myths and misconceptions about skilled migration.
For example, dispelling the widely accepted myth that migrants are responsible for the
“housing crisis” when the most recent national census showed that 9.6% (over 1 million) of

Australian homes were unoccupied at that time. 1011

Amplify Lived Experiences and Promote Positive Narratives

Leverage digital platforms, including platforms popular with young people like TikTok,
Instagram, and YouTube to highlight the stories of skilled migrants to showcase their
contributions to Australia's workforce and community. Work with settlement and migration
peak bodies like MYAN Aust

ralia to create and launch a national campaign that highlights the success stories and
contributions of migrants across various sectors. This can include showcasing migrant
entrepreneurs, skilled professionals, and community leaders who have significantly impacted
Australia's social and economic fabric.

Highlight Young Entrepreneurs

Place a spotlight on young migrant entrepreneurs who are not only integrating into the
workforce but also creating jobs. Showcasing these individuals underscores the
entrepreneurial spirit and innovative contributions of skilled migrants.

Encourage Business Testimonials

Encourage local businesses that benefit from skilled migration to publicly acknowledge their
contributions. These testimonials or case studies can underline the value of skilled migrants,
reinforcing their positive impact on the economy and communities.

10 Grudnoff, M. (2025) Off the Charts: Migration is not out of control, and the figures show it is not to blame for
the housing crisis. The Australia Institute. https://australiainstitute.org.au/post/migration-is-not-out-of-control-
and-the-figures-show-it-is-not-to-blame-for-the-housing-crisis/

11 Australian Bureau of Statistics (2021), Population: Census, ABS Website



https://australiainstitute.org.au/post/migration-is-not-out-of-control-and-the-figures-show-it-is-not-to-blame-for-the-housing-crisis/
https://australiainstitute.org.au/post/migration-is-not-out-of-control-and-the-figures-show-it-is-not-to-blame-for-the-housing-crisis/
https://www.abs.gov.au/statistics/people/population/population-census/latest-release

MYAN G

(australia)

Engage with Media

Young migrants should feel recognised and appreciated for their diverse skills and the unique
contributions they bring to the nation; however, this is often overlooked due to negative
stereotypes about young migrants, particularly those related to crime and gangs, that are
frequently amplified by media and political discourse and often overshadow their positive
contributions to society. There is a need to actively engage with media platforms to centre
young people's voices, aiming to counter misinformation and stereotypes often perpetuated
by media outlets.

ToR F) Approaches taken in other countries with similar migration objectives.

Canada

Canada's immigration system provides multiple pathways to permanency that are especially
attractive to young skilled migrants. Through mechanisms like the Express Entry system,
Provincial Nominee Programs, and the Post Graduation Canadian Experience Class, Canada
not only meets its Labor market needs but also fosters an inclusive environment where young
migrants can thrive. By offering clear and efficient pathways to permanent residency, Canada
ensures that young skilled migrants feel valued and motivated to contribute to the country's
diverse and dynamic society.

Express Entry System

The Express Entry system is Canada’s flagship immigration pathway for skilled workers. It is
designed to be efficient, transparent, and responsive to the needs of the Canadian labour
market.

Key Features:

Comprehensive Ranking System (CRS): Young migrants are often awarded higher scores in the
CRS due to their age, education, and language proficiency, increasing their chances of
receiving an Invitation to Apply (ITA) for permanent residency.

Fast Processing Times: The Express Entry system aims to process applications within six
months, providing a swift transition to permanency for young migrants eager to establish
their careers in Canada.

Post-Graduation Work Permit (PGWP)

For international students, the Post-Graduation Work Permit allows them to gain valuable
Canadian work experience after completing their studies.
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Key Features:

Work Experience Accumulation: The experience gained through a PGWP can be used to apply
for permanent residency under the Express Entry system, providing a clear path for young
graduates to remain in Canada.

Bridging Open Work Permit (BOWP): For those waiting for their permanent residency
application to be processed, a BOWP allows them to continue working in Canada without
interruption.

Provincial Nominee Programs (PNPs)

Canada’s Provincial Nominee Programs allow provinces and territories to nominate individuals
who wish to immigrate to Canada and settle in a particular province.

Key Features:

Targeted Occupations: Many provinces have streams that target young skilled individuals in
in-demand occupations, aligning with regional economic needs.

Pathways to Permanent Residency: PNPs provide a clear route to permanent residency, often
with additional points under the Express Entry system if nominated by a province.

Canadian Experience Class (CEC)

The Canadian Experience Class is tailored for migrants who have already gained work
experience in Canada.

Key Features:

Work Experience Recognition: Young migrants who have completed studies or have work
experience in Canada can leverage this experience to qualify for the CEC, facilitating a
smoother transition to permanent residency.

Integration into Society: This pathway recognises the importance of Canadian work
experience and cultural integration, making it a favourable option for young migrants seeking
a permanent life in Canada.

Germany
The German "Opportunity Card" (Chancenkarte)

The German "Opportunity Card" (Chancenkarte) offers young skilled migrants major benefits
by letting them enter Germany for up to a year to find a job, allowing part-time work (up to
20 hrs/week) and trial jobs, easing transition to full work permits, and providing a clear path
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to residency via a points system based on skills, experience, age, and language, making it a
flexible way to access the German job market without needing a pre-arranged job offer.

Key Benefits for Young Migrants

Job Search Flexibility: Allows entry and residence for up to one year specifically to find a
qualified job, unlike older visas.

Earn While You Search: Holders can work part-time (up to 20 hours/week) or take two-week
trial jobs, providing income and experience.

Clear Entry Point: Eliminates the need for a job offer before arriving, streamlining the initial
immigration step.

Points-Based System: A transparent system rewards youth (age factor), education
(vocational/academic), experience, and language skills (German/English), making it accessible.

Pathway to Full Employment: Once a job is secured, the card can be converted into a full work
permit (like a Skilled Worker Visa or Blue Card), facilitating long-term stay.

Family Reunification: After finding a job, options for bringing family become available, notes
Jobbatical OU https://www.jobbatical.com/services/germany-opportunity-card-chancenkarte-
blue-collar-visa.

Extension Option: Can be extended for up to two years if the job search is ongoing but
successful in finding qualified work.

New Zealand/Aotearoa

New Zealand/Aotearoa’s Skilled Migrant Category is currently being reformed to bring new
pathways to residence and more flexible criteria for skilled workers, designed to make it
easier for experienced talent and tradespeople to gain residence. The reforms are designed to
lower salary barriers, reduce New Zealand work experience requirements, and introduce two
new skill-based pathways for residency. Skilled migrants will no longer need extremely high
incomes to qualify; maintaining at least the median wage in a skilled job is sufficient under
the new rules. The required length of NZ work experience is also being cut down (especially
for those with New Zealand qualifications). The two new pathways being introduced in 2026
are:

Skilled Work Experience Pathway — catering to highly experienced workers (5+ years) including
at least 2 years in NZ, even if they lack formal degrees.

Trades and Technician Pathway — catering to tradespeople with Level 4+ qualifications and
solid experience (4+ years), to allow them a fair chance at residence.
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Section 2: Additional Comments

Current skilled migration settings: challenges and opportunities for reform

Addressing skill shortages: The skilled migration program should aim to retain younger skilled
individuals in Australia for the long term, rather than merely addressing immediate skill
shortages. Younger migrants are more easily integrated into the workforce and spend longer
in employment, with their contributions to the economy offsetting the costs of old

age.*> MYAN Australia supports calls from the Grattan Institute to simplify and redefine the
permanent skilled migration stream, including a priority focus on attracting younger skilled
workers, irrespective of their specific skills, for permanent residence in Australia. Australia
faces the challenge of an ageing population, with fewer young workers entering key fields to
replace retiring seniors. Young skilled migrants offer a solution by balancing the age structure,
ensuring a sustainable workforce that bolsters economic growth and supports vital social
services. Their contributions extend beyond immediate workforce needs, providing long-term
fiscal benefits. These include sustained labour market participation, increased tax revenue,
boosted consumer spending, and reduced social services costs.!

Recommendation: Simplify and redefine the permanent skilled migration stream, including a
priority focus on attracting younger skilled workers, irrespective of their specific skills, for
permanent residence in Australia.

Complexity and Red Tape: The system is often described as complex, with over 100 visa types,
numerous occupation lists, and frequent, ad-hoc policy changes that create uncertainty for
both migrants and employers. Small and medium sized businesses, in particular, struggle with
the administrative and financial burden of the sponsorship process.'* There is an ongoing
need to simplify the process, reduce uncertainty, and alleviate the challenges faced by small
and medium sized enterprises (SMEs) in navigating the system.

Recommendations

Consolidate Visa Types: Reduce the number of visa categories by consolidating similar visa
types under broader, more flexible categories. This would streamline the process for applicants

12 Department of Home Affairs, ‘The Administration of the Immigration and Citizenship Programs’, 11th Edition,
May 2023, p. 25

13 Mr Trent Wiltshire, Migration and Labour Markets Deputy Program Director, Grattan Institute, Committee
Hansard, Melbourne, 26 April 2023, pp. 16-15.

14 parkinson, M., Howe, J., & Azarias, J. (2023) Review of the migration system final report: A migration system for
Australia's future. Department of Home Affairs, Commonwealth of Australia
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and employers, making it easier to navigate and understand the pathways available for skilled
migration.

Standardise Occupation Lists: Regularly review and standardise occupation lists to reflect
current and future workforce needs. These lists should be updated regularly based on labour
market research and industry consultations to ensure they align with economic priorities and
demand.

Introduce a Centralised Information Portal: Develop a centralised online portal providing
comprehensive information and support for employers and migrants. This portal would offer
resources such as application checklists, FAQs, and access to advisory services, simplifying the
process and reducing reliance on costly external agents.

Financial Incentives for Small and Medium sized Enterprises: Introduce financial incentives or
subsidies for SMEs engaging in the sponsorship process. This could include tax credits or
grants to offset administrative costs; encouraging smaller businesses to participate in skilled
migration and access the expertise they need.

Ineffective Labour Market Testing (LMT): The requirement for employers to prove they cannot
find a local worker (LMT) is often seen as an ineffective and burdensome process that causes
unnecessary delays, especially in areas with known skill shortages. Evidence suggests that the
LMT process frequently results in administrative bottlenecks, hindering the timely
employment of skilled migrants who could otherwise fill critical gaps in the workforce.
Stakeholders have noted that the rigid nature of LMT does not adequately reflect the dynamic
needs of local industries, particularly in sectors experiencing rapid growth or technological
advancement. Moreover, the current LMT framework sometimes overlooks regional
disparities, where the demand for specific skills far exceeds the supply, thereby exacerbating
workforce shortages and limiting economic development opportunities.

Recommendation: Establish an expedited LMT pathway for industries and regions with
documented skill shortages. This could involve creating a real-time database that tracks and
updates the demand for specific skills across different sectors and regions.

Recognition of migrant’s existing skills and experience: A considerable portion of permanent
migrants in Australia are employed in positions that do not fully leverage their skills and
qualifications. According to an analysis by Deloitte Access Economics, commissioned by SSI in
2024, it is estimated that 44 percent of these migrants are working below their skill level. This
amounts to 621,000 individuals, two thirds of whom entered Australia through the skilled
migration stream, yet their abilities are not being fully utilised. This situation highlights
systemic obstacles that hinder the achievement of desired labour market outcomes from
Australia's skilled migration program. The study suggests that the Australian economy could

10
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expand by an additional $9 billion each year if permanent migrants were employed in roles
that corresponded to their skill level at the same rate as their Australian born peers.*®

Having come to Australia with the professional qualifications and skills that we need, they are
unable to work in the areas they are trained for. Some are required to be ‘re-trained” at
significant expense, others struggle to secure meaningful employment as they lack local
experience, or their qualifications that were accepted by the system are viewed with mistrust
by employers. Many skilled migrants face an expensive and complex process to have
qualifications recognised. Further, skilled migrants will often come with a partner who is as
well qualified as the primary applicant. But the evidence suggests those partners are not
engaging well with the labour force. The program needs to unlock migrant potential, by
improving the speed and ease with which migrants existing skills are recognised when they
arrive.

Recommendation: Establish one national governance system for all overseas skills and
qualifications recognition, including an Ombudsman with requlatory power to provide

independent oversight and transparency.

Regional Development: The current provisions for regional migration, such as the Skilled Work
Regional (Subclass 491) Visa helps support regional development by balancing population
distribution and reducing infrastructure stress in major cities. Specific attention must be given
to the needs of children and young people, who require targeted support to navigate their
settlement journey. Currently, regional areas often lack adequate language training, cultural
orientation, and community engagement opportunities, hindering migrants' full participation
and contribution.®

In 2023, MYAN’s regional consultations highlighted key challenges:

e Health and Education Gaps: Chronic shortages of doctors, dentists, mental health
professionals, and teachers.

e English Language Training: Insufficient support for language acquisition.

e Limited Infrastructure: Scarcity of housing and transport options complicates finding
accommodation and making social connections.

5 Settlement Services International Limited (2025) Productivity Fast Track: Accelerating growth through better
skills recognition

18 MYAN Australia (2022) A Migration System for Australia’s Future https://myan.org.au/wp-
content/uploads/2024/08/2022_A-Migration-System-for-Australias-Future.pdf

11
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e Youth Disengagement: Driven by limited employment, education, and social
opportunities, leading to a desire to move to urban areas.'’

The Regional Australia Institute reported 73,174 job vacancies in regional Australia as of
October 2025, with high demand in sectors such as healthcare, trades and services, and
education'8, however the Subclass 491 visa's stringent eligibility requirements, including
points-based assessments and state or territory nominations, can deter potential applicants.

Recommendations:

Simplify Visa Eligibility Requirements: Review and streamline the Subclass 491 visa
requirements to make the application process more accessible. Consider reducing the
complexity of points-based assessments and providing clearer guidance on skill assessments
and state or territory nominations.

Flexible Settlement Incentives: Introduce flexible settlement incentives for migrants who
choose to live in regional areas, such as tax breaks, discounted utility rates, or priority access
to public services. These incentives should be designed to enhance the attractiveness of
regional living and encourage long-term settlement.

Investment in Regional Healthcare and Education: Allocate resources to address the shortages
in healthcare and education services. This includes recruiting and retaining healthcare
professionals and teachers through incentives such as relocation grants, housing subsidies,
and professional development opportunities.

Youth Focused Support Systems: Identify good practice approaches for targeted support
services for children and young people across the country, including specialised educational

programs and youth engagement initiatives, and replicate in all regional settlement locations.

Targeting skills gaps and shortages in critical sectors to improve services that benefit
Australian communities: Approximately one in four Australians were born overseas. This
demographic trend is part of a broader movement that has seen the percentage of overseas-
born Australians grow to over 29% by 2024, a notable rise from previous decades®®. According
to the 2021 Australian Census, over 350 languages are spoken in Australia.?® The Australian

7 MYAN Australia (2023) Navigating Youth Settlement in Australia: Challenges and Opportunities
https://myan.org.au/documents/navigating-youth-settlement-in-australia-challenges-and-opportunities/
18 Regional Australia Institute (2025) Regional Labour Markets Update — October 2025
https://regionalaustralia.org.au/Web/Web/Toolkits-Indexes/Regional-Jobs-
Update/Updates/2025/Regional_Labour_Markets_Update_October_2025.aspx

19 AHRC (2024) Statistics about Cultural and Racial Diversity https://humanrights.gov.au/resource-
hub/by-resource-type/publications/race/statistics/statistics-about-cultural-and-racial-diversity

20 Aystralian Bureau of Statistics (2021), Population: Census, ABS Website
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Human Rights Commission and the Australian Bureau of Statistics (ABS) highlight this
significant multicultural shift, which emphasises the need for through tailored social services,
education, and community programs that can effectively meet the needs of people from
Culturally and Linguistically Diverse (CALD) backgrounds.

In the fields of healthcare, aged care and education in particular, there is an increasing need
for workers who can provide support for CALD people in culturally sensitive ways and in their
preferred language, particularly in the areas of aged care.?! Young skilled migrants represent a
valuable resource for addressing both skills shortages in these critical sectors and providing
the culturally relevant support.

Recommendation: Implement policy changes that facilitate easier access to permanent
residency for young skilled migrants in critical sectors to encourage them to commit long-term
to the Australian workforce.

Equitable Settlement Support: Ensuring that skilled migrants are not only welcomed but also
properly supported to settle into their new communities is essential. This involves considering
the cultural and social needs of skilled migrants and access to practical supports like help
navigating the health care system and the educational system, as well as considering the
support systems that need to be in place in case of unexpected emergencies.

While local government bodies or organisations may provide ad-hoc orientation programs or
similar, the availability and extent of these services can vary significantly depending on the
region and specific visa category, leaving some migrants with inadequate support. There is no
nationally funded settlement support program available to Skilled Migrants such as a program
equivalent to the Humanitarian Settlement Support Program.

Young migrants often grapple with cultural differences, making it difficult to find a sense of
belonging and integrating into a new education system can be overwhelming. Regardless of
the Visa Stream they are arriving under, all young migrants should have the opportunity to
access the necessary guidance and support to understand academic expectations, access
language support, and find pathways that align with their career aspirations. Further, tailored
support services can help them navigate cultural nuances and integrate more smoothly into
their new communities.

Between 2020-2025 86,650 children and young people (0-24) arrived in Australia via the
Skilled Migration Program. While Australia’s settlement services system is globally recognised,
MYAN would like to see a stronger focus on more targeted, coordinated and nationally

21 lwuagwu AO, Poon AWC, Fernandez E. (2024) A scoping review of barriers to accessing aged care services for
older adults from culturally and linguistically diverse communities in Australia. BMC Geriatr.

13
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consistent support for young people entering Australia through the Skilled Migration
Program.??

Recommendations:

Expand Coverage: Increase the availability of settlement support services to all skilled migrants,
regardless of their visa category or region. This ensures that every migrant has the resources they need
to settle well. Ensure these services are tailored to address the unique needs of children and young
people as well as adults.

Enhance Quality and Consistency: Standardise the quality of settlement support services across the
country to ensure that all migrants receive high quality assistance. This could involve setting national
standards and conducting reqular evaluations of service providers.

Provide Comprehensive Support: Develop programs that offer ongoing support to skilled migrants,

addressing their long-term needs and helping them achieve their full potential in Australian society.

Social Security Restrictions: Skilled migrants often face restrictions when accessing social
security benefits in Australia. Many are subject to waiting periods before they can receive
certain benefits, which can leave them vulnerable in times of unexpected economic hardship
or emergencies. While some emergency support services are available, such as crisis
payments and emergency relief, these are often limited and may not be well-known or
accessible to all skilled migrants. This can pose significant challenges for migrants who
encounter unexpected financial or personal difficulties.

Life is unpredictable, and emergencies can arise without warning. Whether it's a sudden
illness, accident, or loss of employment, skilled migrants should have the safety net of social
services to navigate unforeseen challenges. Immediate access prevents crisis exacerbating,
and provides stability and reassurance, allowing them to focus on recovery and reintegration
without the added stress of financial insecurity. Further, by preventing financial hardships
from derailing their lives, Australia can retain talented individuals who might otherwise be
forced to leave due to lack of support.

This stability ensures continuous contributions to the economy and reduces the potential
costs associated with high turnover or repatriation. In times of public health crises or natural
disasters, access to social services for all residents, including skilled migrants, is crucial.
Ensuring everyone can access healthcare, housing, and other essential services protects
public health and safety, and helps maintain overall societal well-being.

22 MYAN (2017) Submission to the Joint Standing Committee on Migration: Inquiry into Settlement Outcomes.
Melbourne: Multicultural Youth Advocacy Network (MYAN), p. 1.

14
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Recommendation: Reevaluate the eligibility criteria and waiting periods for social security
benefits to provide skilled migrants with timely access to essential support during
emergencies.

International Students: International students come to Australia mainly for education, but
they also boost the economy by working part-time and potentially staying as skilled migrants.
They play a crucial role in the temporary migration program and often transition to
permanent residents, contributing significantly to Australia's labour market and economy. The
international education sector is valued at $40 billion?3, creating jobs and filling labour
demands across various industries, however when international students do stay after
graduation, they aren’t transitioning well into the labour market. Around 50% are working in
lower-skilled roles than they are qualified for. 24

Recommendation: Create clearer pathways to permanent residency for international students,
linking education with visa opportunities to attract and retain talented individuals. These
pathways are especially important for students in fields with high demand.

Ongoing Vulnerability to Exploitation: The reliance on employer sponsored visas and the
scarcity of permanent residency pathways can create significant power imbalances for
migrant workers. This vulnerability is exacerbated by the fear of losing their visa status if they
choose to leave their employer.

Young migrant workers are particularly at risk due to intersecting vulnerabilities such as
limited work experience, inadequate knowledge of their rights, language barriers, and existing
power dynamics with employers. These factors increase the potential for coercion or
exploitation, as younger workers may hesitate to report issues, fearing repercussions to their
visa status or employment opportunities.

Essential Safeguarding Measures

To protect young migrant workers and ensure their well-being, robust safeguarding strategies
must be implemented:

e Robust Workplace Protections: Establish and enforce minimum standards across all
sectors, including hospitality, care, agriculture, and gig work, to protect all migrant
workers.

23 Independent Higher Education Australia, Submission 37, p. [2]. Also, see: Australian Technology Network of
Universities, Submission 91, p. 1.

24 Jobs and Skills Australia (2025) International Students Pathways and Outcomes Study, Australian Government,
Canberra

15
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e Strengthened Compliance and Enforcement: Enhance the role of the Fair Work
Ombudsman to focus on industries where young and migrant workers intersect,
ensuring adherence to fair work practices.

e Youth Friendly Information and Rights Education: Provide clear, accessible information
about workplace rights to young migrants and multicultural youth, empowering them
to seek assistance confidently.

e Decoupling Visa Security from Single Employers: Reduce dependence on single
employers by allowing visa security to be maintained independently, particularly for
young workers building their careers in Australia.

e Safe and Accessible Reporting Mechanisms: Develop reporting systems that ensure
confidentiality and minimise fear of retaliation, designed with input from young
people.

e Collaboration with Youth Organisations: Work with organisations like MYAN to reach
vulnerable groups and foster culturally safe support pathways.

Safeguarding young workers in high-risk sectors is crucial not only for their individual well-
being but also for maintaining the integrity of Australia’s skilled migration program. Failure to
address exploitation risks undermining public confidence, damaging compliant businesses,
and restricting the ability of young people—both migrant and Australian-born—to engage
safely and equitably in the workforce.

Visa Processing Times: For skilled migrants, the prospect of a lengthy wait can be a major
deterrent from considering Australia as a destination. The Government initially promised a
seven-day median processing time for the Specialist Skills Stream and 21 days for the Core
Skills Stream under the new subclass 482 Skills in Demand (SID) visa. However, these times
have ballooned to between 13 to 38 days and 41 to 61 days, respectively. This issue extends
beyond temporary visas. Currently, obtaining a permanent employer-sponsored visa takes 13
to 18 months, a significant increase compared to 2023 when processing took only one to
seven months. Even Accredited Sponsors, who are pre-approved as reliable employers for
sponsorship, aren't benefiting from any expedited processing times.?> Long processing times
affect young migrants’ study-work-life transitions. Especially for those who are already in the
country.

2 Dowling, A., & Tan, S. (2025) Australia’s skilled migration program needs greater speed and simplicity. CEDA
https://www.ceda.com.au/news-and-resources/opinion/population/australia%E2%80%99s-skilled-migration-
program-needs-greater-speed-and-
simplicity#:~:text=Delayed%20processing%20times%20are%20not,missed%200pportunity%20for%20increased
%20efficiency.
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Recommendation: Prioritise applications based on industry need and establish a priority
system where applications related to critical industries experiencing acute skill shortages are
fast-tracked. This prioritisation would be guided by reqular labour market analyses and

consultations with industry stakeholders to ensure alignment with current economic demands.

Conclusion

MYAN believes that a well-designed skilled migration program can not only address current
and future labour market needs but also support the broader national societal goals of
multiculturalism and social inclusion. Migrant youth face specific challenges and
opportunities within the skilled migration system, and by focusing on their strengths and
potential, Australia can harness their talents and energy to build a more vibrant and
innovative future. We look forward to engaging with the committee and contributing to a
dialogue that recognises the value of skilled migration in shaping an economically prosperous
and resilient Australia.
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